


About UT Tyler
Founded in 1971

–Part of the prestigious University of Texas System that includes 13 institutions located throughout the state
–About 10,000 students

Consists of five colleges and three schools:
–College of Arts and Sciences
–College of Education and Psychology
–College of Engineering
–Fisch College of Pharmacy
–School of Health Professions
–School of Medicine
–School of Nursing
–Soules College of Business 

We also offer instructional sites at the UT Tyler Health Science Center, University Academy (a K-12 public university Charter 

School), and in Palestine, Longview and Houston. 



Reasonable Accommodation
The University of Texas at Tyler (UT Tyler) is committed to the full inclusion of all qualified 
individuals. As part of this commitment, UT Tyler will ensure that persons with disabilities are 
provided reasonable accommodations. If reasonable accommodation is needed to participate in 
the job application or interview process, to perform essential job functions, and/or to receive 
other benefits and privileges of employment, please contact UT Tyler’s HR Office at 903-566-
7234 or humanresources@uttyler.edu. Additional information can be located at
https://www.uttyler.edu/human-resources/accommodations/.  

Resources
ADA Procedure and Process Guide
Employee Accommodation Request Form

mailto:humanresources@uttyler.edu
https://www.uttyler.edu/human-resources/accommodations/
https://www.uttyler.edu/human-resources/files/ut-tyler-ada-procedure-and-practice-guide.pdf
https://uttyler.az1.qualtrics.com/jfe/form/SV_1MuEs5f15eP88gm


Vacation & Sick Leave
• Vacation cannot be utilized until you have 6 months of state service 

time (including student employment)
• Sick Leave is available immediately following your first day of 

employment



Longevity Pay
• All eligible full-time employees who are not on leave without pay the first workday 

of the month and who have at least two years of lifetime service credit. 
• Those ineligible include academic employees of institutions of higher education 

and return-to-work employees who retired from state employment on or after June 
1, 2005.

• Based on TOTAL state service time (including part-time and student employment).



Tobacco Free Campus
• All forms of tobacco are not permitted on the UT Tyler  main campus, Health 

Science Center campus, branch campuses and any property owned by UT 
Tyler.

• This includes, but not limited to: cigarettes, cigars, pipes, water pipes (hookah), 
electronic cigarettes, smokeless tobacco, snuff, chewing tobacco and all other 
tobacco products.

• UT Select Members have access to cessation programs and nicotine 
replacement products free of cost.

• More information available at www.uttyler.edu/human-resources or by 
contacting Human Resources directly.

http://www.uttyler.edu/human-resources


Employee Benefits - Enrollment
• Employees must enroll in insurance benefits within 31 days of employment in a 

benefits-eligible position or default coverage will be assigned.
• After initial enrollment, you may make changes only:

- During Annual Enrollment (July 15 – July 31)
- Within 31 days of a qualifying life event (such as marriage, divorce, birth 

or adoption of a child, loss/gain of benefits, etc.) 
• To enroll, visit My UT Benefits and select the appropriate campus (UT Tyler or HSC

Tyler) and log-in using your campus credentials.

Don’t forget to complete a beneficiary designation!

https://www.utsystem.edu/offices/employee-benefits/insurance-0


Employee Benefits – Enrollment Cont.
UT Tyler provides a Basic Benefits Package, UT Select Medical Plan.

• For employees employed by UT Tyler main campus, coverage begins on date of hire.

• For employees employed by the Health Science Center, coverage begins the 1st of the

month following employment.

• UT Select Medical Plan, administered by Blue Cross Blue Shield, includes:

- Prescription Drug Coverage

- $50,000 Basic Group Life Insurance

- $50,000 Basic Accidental Death & Dismemberment Insurance

https://www.bcbstx.com/ut


UT Select Medical Insurance
• Physician Office Visits

• FCP $30 Copay
• Specialist $50 Copay

• UT Health Network Provider
• FCP $20
• Specialist $40

• In-Network Deductible:
• $600 Individual, $1,800

Network Summary of Benefits and Coverage: 
https://www.bcbstx.com/ut/coverage

https://www.bcbstx.com/ut/coverage






Health Advocate Solutions for UT Select
Health Advocates help with:

• Understanding how benefits work

• Cost estimates of specific services or procedures

• Assist with Pre-certifications of benefits

• Schedule appointments with your selected provider

One call can result in big savings! 

• Just call the 866-882-2034 or download the
BCBSTX app to chat live with a health advocate!



Wellness
As a member of the UT SELECT medical plan, you and your covered dependents 
receive access to free online nutrition tools and resources to help you reach your 
wellness goals. 

NEW! UT Living Well platform powered by Limeade. Visit ut.limeade.com to enroll. 
This is our new well-being and engagement program designed to help you live 

your best life. 

https://ut.limeade.com/


Employee Assistance Program
The EAP is a work-based program that assists and supports employees  
who are navigating life issues or personal problems, and/or work-related 
issues that may impact their job performance and mental well-being.

- EAP services are confidential and not part of your employment record.
- Offers free and confidential assessments, counseling, and referrals.
- Including legal and financial forms and referrals, free 30-minute consultation with a network 

attorney, and discounts if you retain that attorney.
- Online Will program that provides employees with their own state-specific will privately and  

online secure environment.
- Credit-counseling, debt and budgeting assistance, tax planning, retirement, and college-planning 

questions.

Visit uth.edu/uteap or call 800-346-3549

https://www.uth.edu/uteap/


UT Select Medical Plan Monthly Premium



Access Options Generic Drug 
Copayment

Preferred Drug 
Copayment

Non-Preferred Drug 
Copayment

Retail Network 
Pharmacy:
Up to a 31-day supply. Refills 
allowed as prescribed.

$10 $35 $60

Home Delivery 
Pharmacy:
Up to a 90-day supply. Refills 
allowed as prescribed.

$20 $87.50 $150

Prescription Drug Plan
Annual Deductible 
(Does not apply to medical plan 
deductible)

$200/Person/Year

https://host1.medcohealth.com/consumer/site/home?partner=MEDD&accessLink=UTVAN


UT Select Dental Insurance 
• Delta Dental

• UT Select Dental
• UT Select Dental Plus
• DeltaCare HMO

• Per Plan year UT Select Dental and UT Select Dental plus
receive:

• 2 Free Cleanings
• X-Rays
• Preventative care is covered at 100%

http://www.deltadentalins.com/universityoftexas




DeltaCare HMO
DeltaCare USA plans feature:

• Set copayments
• No annual deductibles and no maximums for covered benefits
• Low out-of-pocket costs for many diagnostic and preventive services

(such as professional cleanings and regular dental exams).

You must select and receive services from a DeltaCare plan dentist to use 
the benefits under this plan.

Current providers can be found by following this link:
https://www.deltadentalins.com/universityoftexas/dc-usa.html

https://www.deltadentalins.com/universityoftexas/dc-usa.html


Dental Plan Monthly Premium



Vision Insurance 
• Superior Vision
• Superior Vision Plus

• Both plans receive per plan year
• $35 Exam
• $35 Contact Lens Fitting
• Glasses or Contacts

• Discounts are available
• Additional Contact Lenses – 10%-20%
• Additional Eyeglasses – 30%
• Lasik Surgery – Depending on Provider

http://www.superiorvision.com/ut
http://www.superiorvision.com/ut


Vision Plan Comparison



Vision Plan Comparison cont. 



Vision Plan Monthly Premium



Term Life Insurance



Term Life Insurance cont.

• For more information, including specific out-of-pocket rates, go to
https://www.utsystem.edu/offices/employee-benefits/insurance-0/life-insurance.

https://www.utsystem.edu/offices/employee-benefits/insurance-0/life-insurance


Accidental Death & Dismemberment



Disability Insurance



Disability Insurance cont.



Disability Insurance cont.



Disability Insurance cont.
• Option for Faculty of the Health Science Center only

The Standard

*For more information, go to https://www.standard.com/eforms/12501_642903.pdf

https://www.standard.com/eforms/12501_642903.pdf


UT FLEX Accounts 
Benefits-eligible active employees may enroll in UT FLEX flexible spending accounts.  

HEALTH CARE Reimbursement Acct
• Reimburses medical necessary health care expenses incurred and paid during the 

period of coverage.
• $15 minimum contribution per month. Total contributions cannot exceed $3,050 per plan 

year per employee for federal income tax filing purposes.
• $0 Administrative Fee
• Debit Card Available
• Reimbursement begins on the first day of your enrollment in the plan.
• Last day to incur expenses – November 15 after the end of the plan year.
• Last day to file claims -November 30.

Use it or Lose it. Plan Carefully!



UT FLEX Accounts cont.
DEPENDENT DAY CARE Reimbursement Acct

• Reimburses dependent day care expenses for children under age 13 or qualified
disabled dependents of any age who are claimed as dependents for federal income tax
purposes.

• $15 minimum up to a maximum of $5,000 per plan year; or up to a maximum of $2,500
per plan year if married filing separate federal income tax returns.

• $0 Administrative Fee.
• No Debit Card Available. Claims must be filed online, by mail or fax.
• Reimbursements begin as soon as your first contribution is deducted from your pay and

put into your account. Reimbursement can be made only up to your available account
balance.

• Last day to incur expenses is August 31 (last day of the plan year).

Use it or Lose it. Plan Carefully!



Retirement
Teacher Retirement System (TRS) 401(a)

• All eligible employees are automatically enrolled in TRS on their first day of
employment.

• Retirement benefits are based on legislatively determined formulas.
• 5-year vesting period

For more information regarding TRS, go to trs.Texas.gov 

https://www.trs.texas.gov/Pages/Homepage.aspx


Retirement cont.
Optional Retirement Program (ORP)

• Eligibility is strictly determined by the job you perform and is not based on years of
service of salary level. Generally, ORP eligible positions include faculty, chief/senior
administrative officials, athletic coaches and directors.

• If eligible, you have 90 days from the date you first become eligible for ORP to make
your enrollment decision.

• Employee Contribution: 6.65% Employer Contribution: 8.50%
• 1 year and 1 day vesting period.
• UT System has five (5) retirement providers to invest your ORP contributions.

For more information regarding ORP, go to https://www.utsystem.edu/offices/employee-
benefits/ut-retirement-program/optional-retirement-program. 

https://www.utsystem.edu/offices/employee-benefits/ut-retirement-program/approved-providers
https://www.utsystem.edu/offices/employee-benefits/ut-retirement-program/optional-retirement-program


Voluntary Retirement Programs
The UTSaver Tax Sheltered Annuity (TSA) and UTSaver Deferred Compensation 
Plan (DCP) are programs to which you can make pre-tax and/or after-tax 
contributions. 

• All employees are eligible to participate.
• Enroll/Cancel at anytime throughout the year.
• Contribute as little as $15 per month or as much as 100% of your eligible compensation 

up to $22,500.
• UT System has five (5) retirement providers to invest your contributions.

For more information, go to https://www.utsystem.edu/offices/employee-
benefits/ut-retirement-program/voluntary-retirement-programs. 

https://www.utsystem.edu/offices/employee-benefits/ut-retirement-program/approved-providers
https://www.utsystem.edu/offices/employee-benefits/ut-retirement-program/voluntary-retirement-programs


Questions?
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